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Article 1
 
Preamble
 
This agreement is between the Ridge Road Fire District (hereinafter the "Fire District" or 
"Employer") and the Ridge Road Professional Fire Fighters Association, Local #3794, 
International Association of Fire Fighters, AFL-CIO (hereinafter the "Association" or "Union"). 
The purpose of this agreement is to set forth the wages, hours and terms and conditions of 
employment for those persons employed by the Fire District on a full-time basis who occupy the 
Civil Service classification of firefighter and who are covered by this agreement. This 
agreement is also intended to provide a procedure for the resolution of any differences or 
disputes regarding the application or interpretation of this agreement. 
Article 2
 
Recognition
 
The Fire District recognizes the Union as the exclusive negotiating representative for all full­
time paid employees with the Civil Service classification of Firefighter, and excluding all other 
employees, including Chiefs, Captains, Lieutenants, laborers, supervisors, office and clerical 
employees, and dispatchers; and excluding all volunteer personnel. 
Article 3
 
Union Security
 
3.1	 As required by law, this is an Agency fee agreement, under which all bargaining 
unit members are required to pay a uniform amount as representation costs, 
whether or not he/she chooses to become or remain a member of the union. 
3.2	 The Union shall maintain a procedure, which provides for the refund to any 
employee demanding the same of hislher pro-rata share of the expenditures by the 
Union in aid of activities or causes of a political or ideological nature only 
incidentally related to terms and conditions of employment. 
3.3	 Agency fee deductions and membership dues, fees and assessments for those who 
are Union members and have executed written authorizations, shall be deducted 
monthly and forwarded to the Secretary/Treasurer of the Union not later than the 
fifteenth (15th) day of the following month. 
3.4	 Upon receipt by the employer of a written revocation of dues deduction 
authorization, the Fire District shall honor the same, but shall thereafter 
commence and the required Agency fee deduction. 
3.5	 The Fire District shall be responsible for the deduction of fees and dues in 
accordance with the provisions of this Article, and the Union shall defend and 
hold harmless the Fire District against any claim arising out of said 
deductions and transmittal of dues and fees to the Union. 
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Article 4
 
Management Rights
 
4.1	 The Fire District retains the sole right to manage its business and services and to 
direct the working force, including but not limited to, the right to decide the 
number and location of its service operations to be conducted and rendered and 
the methods, process and means used in operating its services and the control of 
the buildings, real estate, materials and all equipment which may be used in the 
operation of its business or in supplying its services; to determine whether and to 
what extent the work required in supplying its services shall be performed by 
employees covered by this Agreement; to maintain order and efficiency in all 
work assigned, including the right to discipline, suspend, and discharge 
employees; to hire; lay-off, assign, transfer, promote and determine the 
qualifications of employees; to determine the start and quitting time and the 
number of hours to be worked; to promulgate and enforce rules and regulations 
for the conduct of employees; subject only to such specific limitations governing 
the exercise of the foregoing and any other right the Fire District may have as are 
expressly provided for in this Agreement. 
4.2	 The above rights of the Fire District are not all-inclusive, but indicate the types of 
matters or rights, which belong to and are inherent to the Fire District through its 
Board of Fire Commissioners. Any and all rights, powers and authority held by 
the Fire District prior to entering into this Agreement, including all common law 
management rights and prerogatives, as well as rights arising under the laws of 
the State of New York or the United States, are retained and preserved by the 
Fire District, except as expressly and specifically abridged by the Fire District and 
abridged, delegated, granted or modified by a specific provision of this 
agreement. 
4.3	 The failure to exercise a particular management right or function, or the 
exercising of such right or function in a particular manner, shall not constitute a 
waiver of the Fire District's right to exercise such management right or function 
in any manner not in conflict with a specific provision of this Agreement. 
Article 5 
Discrimination 
5.1	 All references to employees in this Agreement designate both sexes, and wherever 
the male gender is specified, it shall be construed to include both male and female 
employees. 
5.2	 The parties agree that there shall be no unlawful discrimination because of race, 
creed, color, sex, national origin, marital status, arrest record or non-job related 
disability, as provided under federal and state laws and regulations. In the event 
of a claim by an employee of unlawful discrimination, the employee may utilize 
the grievance procedure herein, provided, however, that no such claim may be 
submitted to arbitration; rather, if unresolved, the claim shall be submitted to the 
state or federal agency having jurisdiction. 
5.3	 There shall be no discrimination by the Union or Fire District because any unit 
member has participated in or refrained from any activities on behalf of, or 
membership in, the Union. In the event of a claim of such discrimination, the 
matter shall be subject to the exclusive jurisdiction of the NYS Public Employees 
relations Board. 
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Article 6 
Union Business and Bulletin Boards 
6.1	 The President of the Union and hislher designee shall be allowed a combined 
maximum of two hundred (200) hours in 2007, two hundred twenty five (225) in 
2008, two hundred fifty (250) in 2009, two hundred seventy-five (275) in 2010 
and 2011 as release time without loss of pay for the following purposes; local, 
state and national Union meetings, conventions, or seminars; grievance hearings, 
PERB proceedings or other legal matters involving the Union. The Chief will be 
provided with a written request from the President seven (7) calendar days in 
advance of the leave request, specifying the dates and time needed and the names 
of the firefighters to be released. The Chief may grant leave upon less than seven 
(7) days notice at his discretion. Additional time off may be granted at the 
discretion of the Chief. 
6.2	 The Union will be allowed the exclusive use of a bulletin board in each fire 
station for official Union communication. Materials placed on such board shall 
not contain any material derogatory of the Union or the District, their policies, 
procedures or personnel; 
6.3	 The Union shall be allowed the use of the Annex facility for union business or 
other union activities as long as it does not interfere with the official business of 
the district. 
Article 7 
Union Notification 
7.1	 The Fire District will establish and provide to the Union a current seniority list 
which shall be updated as necessary. 
7.2	 The Union President shall be provided with the following information 
concerning unit members on a timely basis; new appointments, promotions, 
transfers, disciplinary action, terminations, leaves of absence, serious injuries 
(requiring hospital treatment) or death. In addition the Union Officers shall be 
notified at the same time as the Chief Officers in the event of the death of a 
member or a serious injury that appears life threatening. 
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Article 8
 
Rules and Regulations
 
8.1	 The Board of Fire Commissioners retains the sole discretion to adopt rules and 
regulations for the operation and administration of the Fire District. The Board 
further retains the sole discretion to amend, modify or delete such rules and 
regulations from time to time. Such rules and regulations shall not contravene the 
specific language of any article or section of this agreement. 
8.2	 Before adoption of a new or revised rule or regulation, the Union President shall 
be provided with a copy of the proposed rule or regulation and shall be given a 
reasonable opportunity to comment upon the proposed new or revised rule or 
regulation. Such opportunity to comment, however, will in no way impair the 
Fire District's unilateral right to implement the new or revised rule or regulation. 
8.3	 Any rule or regulation of the Fire District affecting the wages, hours or terms and 
conditions of employment for employees shall be subject to the right of the 
employee to file and process a grievance to protest any unfair application or 
discriminatory enforcement. 
8.4	 Each employee will receive a current copy of the Rules and Regulations, and will 
acknowledge receipt in writing. 
Article 9
 
Promotion Announcements and Examinations
 
Announcements for promotional examinations shall be duly posted in each fire station. 
Employees shall be granted time to take the exam by allowing the use of compensatory 
time if a promotional exam is scheduled during their normal work hours. 
Article 10
 
Discipline and Discharge
 
10.1	 All Disciplinary action, including terminations, shall be conducted in accordance 
with Section 75 of the Civil Service Law 
10.2	 An employee subjected to a pre-disciplinary interview or interrogation shall be 
informed of hislher right to Union representation, but this shall not apply to 
written or verbal counseling of a corrective nature administered by command, 
which shall not be considered formal discipline. 
10.3	 The selection of a hearing officer to conduct a Section 75 hearing shall come 
from a mutually agreed upon list between the Union and the Fire District. The 
parties will use a list provided by the American Arbitration Association or NYS 
PERB. 
10.4	 An Employee may agree to accept command discipline without the notice and 
hearing rights afforded by the Civil Service Law, but this shall not create a 
Precedent for the discipline of any other Firefighter. 
10.5	 The Decision ofthe hearing officer shall be final and binding on both parties. 
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Article 11
 
Grievance Procedure
 
11.1	 Any grievance or dispute arising out of the application or interpretation of a 
provision of this agreement shall be subject to resolution through this procedure. 
11.2	 This procedure shall not apply to any matter, which is reviewable pursuant to 
administrative procedures or the rules of Civil Service, and it shall not apply to 
matters of discipline and discharge that are subject to Section 75 of the Civil 
Service Law. 
11.3	 All grievances shall be submitted and appealed in writing, and all decisions shall 
be in written fonn. The time limits for filing and appealing a grievance are 
considered mandatory and conditions precedent to arbitration, unless waived or 
extended by written agreement. The failure to answer a grievance in a timely 
fashion shall pennit the grievant to appeal to the next stage as if the written 
decision had been delivered on the last day of the time limit. 
11.4	 A written grievance must be presented to the Chief not later than fifteen (15) 
calendar days after the act or omission giving rise to the grievance, and the 
employee shall furnish a copy to the Union President. The Chief or hislher 
designate shall discuss the grievance with the employee and hislher Union 
representative and the Chief shall provide a written answer within fifteen (15) 
calendar days from the date on which the written grievance was submitted. The 
Chiefalso must verbally notify the Union President. 
11.5	 An appeal of the Chiefs decision must be made in writing to the Secretary of the 
Board of Fire Commissioners within fifteen (15) calendar days. At its next 
regularly scheduled meeting, the Board shall consider the grievance, or it shall set 
a time and date for the grievance to be heard within fifteen (15) calendar days 
thereafter. The Board shall render a decision on the grievance within ten (10) 
calendar days after the grievance is heard. 
11.6	 The Union may appeal a decision of the Board to final and binding arbitration, by 
written appeal to the Secretary of the Board within fifteen (15) calendar days after 
the Board decision is rendered. The parties will then use the procedures of NYS 
PERB in selecting an arbitrator, who shall be subject to the following limitations: 
(a) the arbitrator shall decide only one grievance, except upon mutual consent; (b) 
the arbitrator shall have no power to add to, subtract from or modify any of the 
provisions of this Agreement; (c) the arbitrator may not award retroactive relief in 
any case except the matter before him/her. 
11.7	 The fees and expenses of the arbitrator shall be shared by the parties, but all other 
expenses shall be borne by the party incurring them. 
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Article 12 
Education and Training 
12.1	 The Fire District will continue training programs wherein the career staff will 
receive on the job training. Career staff may attend special seminars and special 
training offered by qualified persons in the firefighting field and attend approved 
training classes. The Chief shall have the final authority to determine who shall 
attend such training programs, how many career staff shall attend, when those 
career staff shall go and which courses shall be deemed appropriate. Employees 
attending mandatory training programs will be compensated. Leave time will be 
granted for those firefighters attending training classes during their regularly 
scheduled shifts. 
12.2	 Subject to the discretionary approval of the Fire Chief as to the course, its costs 
and times when the courses meet, the Fire District will pay for the cost of tuition 
for firefighters attending and successfully completing courses relating to a degree 
in Fire Protection Technology at Monroe Community College. The Fire District 
will also reimburse for course work associated with an advanced degree in Public 
Administration or Fire Protection Technology. Such money shall be paid upon 
completion of each semester's work, after the employee submits evidence of 
successful completion (which shall include the employee's final report card). 
Article 13 
Salary and Longevity Pay 
13.1	 Firefighters shall be paid the following base salary: 
2007 2008 2009 2010 2011 
3.0% 3.5% 3.5% 3.75% 3.75% 
0-1 year $34,000 $34,000 $35,000 $35,000 $36,000 
1-2 years $41,427 $42,877 $44,378 $46,042 $47,769 
2-3 years $47,060 $48,707 $50,412 $52,302 $54,263 
3-4 years $52,693 $54,537 $56,446 $58,563 $60,759 
4+ years $58,325 $60,366 $62,479 $64,822 $67,253 
13.2	 Longevity pay based upon seniority shall be added to pay begiIll1ing with the pay 
period following the employee's aooiversary date of hire according to the 
following schedule: 
5 years $1000 10 years $2000 15 years $3000 
20 years $4000 25 years $5000 30 years $ 6000 
35 years $7000 
13.3	 Emergency Medical Technician Certification and recertification is a requirement 
and condition of continued employment. This stipend shall be paid in a lump sum 
no later than July 1 in a separate check. The stipend for those hired after June 30th 
of any year will be prorated begiIll1ing with the successful completion of the NYS 
Basic Firefighter Training Program and payable with the next years stipend check. 
In 2007 and 2008 the amount shall be $2100. In 2009, 2010, 2011 the amount 
shall be $2300. 
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13.4	 For those firefighters who achieve EMT-I status, he/she shall be paid an 
additional $600 in their aforementioned EMT check. For those who achieve 
EMT-I status mid-year, the amount shall be on a prorated basis. The fiscal year 
for EMT/EMT-I pay shall be July 1- June 30. 
13.5	 For those firefighters who become car seat technicians he/she shall be paid an 
additional $600 in their aforementioned EMT check. 
13.6	 Upon voluntary separation from employment, a tenured separated employee shall 
be entitled to pro rated holiday pay, pro rated vacation, pro rated EMT pay, and 
special assignment pay. 
13.7	 The hourly pay rate is a combination of salary and longevity pay divided by 
2184 hours worked per year. 
2007 2008 2009 2010 2011 
Step 1 $16.03 $16.03 $16.48 $16.48 $16.94 
Step 2 $18.97 $19.63 $20.32 $21.08 $21.87 
Step 3 $21.55 $22.30 $23.08 $23.95 $24.85 
Step 4 $24.13 $24.97 $25.85 $26.81 $27.82 
Step 5 $26.71 $27.64 $28.61 $29.68 $30.79 
Longevity 
>5 $0.46 $0.46 $0.46 $0.46 $0.46 
>10 $0.92 $0.92 $0.92 $0.92 $0.92 
>15 $1.37 $1.37 $1.37 $1.37 $1.37 
>20 $1.83 $1.83 $1.83 $1.83 $1.83 
>25 $2.29 $2.29 $2.29 $2.29 $2.29 
>30 $2.75 $2.75 $2.75 $2.75 $2.75 
>35 $3.21 $3.21 $3.21 $3.21 $3.21 
Article 14
 
Retirement and Deferred Compensation
 
14.1	 Employees shall be eligible for coverage under Retirement and Social Security 
Law Section 384-e or Section 375-i, according to terms and conditions of those 
plans under the NYS Police and Fire Retirement System. 
14.2	 The Fire District will maintain a qualified Deferred Compensation Plan (Internal 
Revenue Code Section 457) with participation, rights and responsibilities subject 
to the terms of the plan. 
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Article 15
 
Work Schedules, Overtime and Compensatory Time
 
15.1	 Work Schedule. The Fire District operates on a twenty-eight (28) day 
cycle. The normal work block for firefighters assigned to a group will be 
four (4) work days followed by four (4) work days off with two ten (10) 
hour day shifts followed by two (2) fourteen (14) hour night shifts in each 
work block. Shift change times will be at 0700 and 1700 hours. If the 
Chief deems it necessary for the efficient working of the District, a 
firefighter may be assigned a schedule other than the group assignment. 
15.2	 Overtime shall be defined as hours worked by an employee in excess of 
hislher regular work schedule. Compensatory time will be given at the 
rate of one (1) hour for each additional hour worked in a twenty-eight (28) 
day period. Compensatory time will be awarded at the rate of one and 
one-half (1.5) hours for each hour over one hundred ninety two (192) 
hours in a twenty-eight (28) day period. This shall not apply to training, 
meetings or holdovers of one (1) hour or less, employees will only be 
compensated when they have been held over for .75 hrs or more. Hours 
resulting from trade days shall not be considered as hours worked. The 
use of compensatory time requires prior approval and may be denied, 
subject to the Minimum Manning Policy, if requested with less than 
twenty-four (24) hours notice. 
15.3	 The Fire Chief may deem that certain training or other events require the 
attendance of employees and are therefore determined to be Mandatory. 
The compensation for attendance at these events or training shall be 
awarded at the rate of one and one-half (1.5) hours for each hour worked. 
The maximum hours compensated at the time and half rate will be eight 
(8) hours a day. 
15.4	 The District will establish as overtime budget of at least $50,000 on an 
annual basis, which will allow the employees to choose compensatory 
time or payment for hours worked. Payment for hours worked will be at a 
straight time rate. If the overtime budget is depleted, overtime hours 
worked shall be taken as compensatory time and may not be converted to 
pay the following year. 
15.5	 Overtime shall be given at a straight-time rate ifthe employee has been 
given a minimum of a twenty four (24) hours notice and voluntarily 
returns to duty. Overtime shall be given at a time and a half rate if the 
employee has been given less than twenty four (24) hours notice. 
. Firefighters may return to duty for working fires, busy response times or 
for confirmed haz-mat responses. The firefighter will be given a 
minimum of one (1) hour compensatory time, regardless of the amount of 
time he/she is on duty during the one (1) hour. It will be at the discretion 
of the Chief to determine whether more than straight time should be given 
for voluntary returns. It is agreed that all employees will be treated 
equally in these instances. 
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15.6 Overtime shall be offered on the basis of seniority in the Civil Service 
classification of Firefighter for the District. An employee who has 
accumulated three hundred fifty (350) hours of compensatory time shall 
not be offered overtime until hislher compensatory time has been reduced 
to below the three hundred fifty (350) hours, subject to the provisions of 
article 15.5. 
15.7 An employee may accumulate three hundred fifty (350) hours of 
compensatory time. The District may require an employee to use 
compensatory time when the accumulated time reaches three hundred fifty 
(350) hours. Compensatory time, over one hundred fifty (150) hours, 
must be used prior to separation. Compensatory time of one hundred fifty 
(150) hours or less may be taken as time off by the employee, prior to 
separation or the District will pay the employee, at a straight time rate, for 
the unused time. 
15.8	 An employee ordered back to duty shall receive a minimum of three (3) 
hours compensatory time or three (3) hours pay regardless of hours 
worked. All ordered callbacks will be at time and a half compensatory 
time rate. A call back for a court or administrative agency appearance on 
behalf of the District shall earn a minimum of two (2) hours compensatory 
time or pay. An employee called back for a meeting shall receive a 
minimum of one (1) hour compensatory time or pay. 
Article 16
 
Holidays
 
All firefighters shall be paid twelve days (12) per year in one lump sum, issued on the last pay 
date in November each year in the form ofa separate check. The paid holidays are New Year's 
Day, Martin Luther King Day, Presidents Day, St. Patrick's Day, Memorial Day, Independence 
Day, Labor Day, Patriot's Day, Columbus Day, Veterans Day, Thanksgiving, and Christmas. 
Firefighters will be paid based on one hundred (120) hours for these twelve (12) days. Those 
firefighters starting mid year will be paid only for the holidays after their start date. Firefighters 
will not be allowed to take compensatory time on the aforementioned holidays. 
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Article 18 
Vacations 
18.1	 The completion of the following service time entitles an employee to 
the vacation time as shown: 
Full years of employment Hours of vacation 
1-5 96 
6-10 144 
11-15 192 
16-20 240 
21+ 330 
Firefighters hired in 2005 will remain at 96 hours of vacation until
 
they reach next step in vacation schedule.
 
Firefighters hired in 2004 will remain at 102 hours of vacation until
 
they reach next step in vacation schedule.
 
Firefighters hired in 2003 will remain at 108 hours of vacation until
 
they reach next step in vacation schedule.
 
Firefighters hired in 2002 will remain at 114 hours of vacation until
 
they reach next step in vacation schedule.
 
18.2	 Years of service are determined as of a firefighter's anniversary date as a full-time 
employee of the Fire District. After completion of six (6) months of service, a 
firefighter shall be eligible to use forty eight (48) hours of their vacation. 
18.3	 To select vacation time, a firefighter must request specific dates using the slips 
provided for that purpose. These slips must be returned to the firefighter's group 
captain. Vacation schedules shall be effective January 1st of the year in which the 
vacation is to be taken. A minimum of two firefighters may take vacation at any 
one time. Additional firefighters may request the use of vacation time based on 
the minimum manning policy. Vacation picks are based on seniority as an 
employee of the District. A unit member may accrue up to a maximum of four 
hundred hours (400) hours of vacation time, but must use at least forty eight (48) 
hours of vacation time each year. The maximum paid at separation shall be two 
hundred fifty (250) hours. 
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Article 19
 
Leaves of Absence
 
19.1	 Bereavement Leave. A unit member shall be entitled to time off without loss of 
pay for up to three (3) consecutive calendar days or nights (maximum 38 hours) 
for the death of a spouse, child, brother, sister, mother, father, mother-in-law, 
father-in-law, step-parent, step-child, grandparent, grandchild, or other relative 
living in the employee's household; and one day or night off (maximum 14 hours) 
without loss of pay for attending the funeral of an aunt, uncle, brother-in-law, 
sister-in-law, niece or nephew. Additional time off may be granted at the 
discretion of the Chief. The foregoing leave allowances may only be used for the 
day of the funeral or other service and days immediately proceeding or following 
the day of the funeraVservice. A unit member may request the use of accrued 
compensatory time, vacation time, or unpaid leave days if additional time is 
needed for the death of one of the foregoing relatives, or to attend the funeral of a 
relative not listed above. The Fire District may require verification to utilize 
bereavement leave 
19.2	 Court Leave. Whenever a unit member is required by the District to appear in a 
legal proceeding on behalf of the District he/she shall be granted release time 
without loss of pay when such appearance is required during normally scheduled 
working hours, compensatory time will be granted for appearances outside of 
scheduled working time. 
19.3	 Jury Duty. Unit members summoned for jury duty must notify the Chief 
immediately and provide a copy of the summons. Release time without loss of 
pay shall be allowed for required jury duty. Unit members shall report for normal 
duties when their presence is not required by the court; however, unit members 
shall not be required to return to work when there are two (2) hours or less 
remaining in their shift when released, and a unit member working the night shift 
who must report for jury duty the following day shall be released by 2300 hrs. 
19.4	 Childbirth, MaternitylPaternity and Adoption leave. A unit member who 
becomes pregnant shall be entitled to six weeks paid time off following childbirth. 
A firefighter who becomes a father will be granted release time without loss of 
pay for the day of his child's birth, plus the following day, for a maximum of 
twenty-eight (28) hours. A firefighter who is the primary caregiver for a newborn 
or for an adopted child two (2) years of age or younger shall be granted up to two 
(2) months unpaid leave following the birth/adoption, during which time seniority 
and medical benefits shall continue but no other payor benefits shall accrue or be 
available. If additional time off is needed, and at the discretion of the Chief, 
additional time off may be allowed through the use of vacation or compensatory 
time. 
19.5	 Other Family Leave. As covered by the Family Medical Leave Act. 
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Article 20 
Health Insurance and Life Insurance 
20.1	 The Fire District will contribute ninety percent (90%) of the annual cost towards 
the health insurance premium cost of Blue Choice Freedom plus the vision rider 
and the durable medical equipment rider or its substantial equivalent. This shall 
include single, two people or family coverage as applicable. The Union 
employees will contribute the remaining ten percent (10%) of the annual cost for 
hislher health insurance coverage. In addition, the District will provide an 
additional Personal Cancer Indemnity Plan (Aflac) for the member at a cost to be 
agreed upon between the District and the Union. 
20.2	 An employee eligible for coverage under a spouse's health insurance who elects 
such coverage will be entitled to reimbursement for premium contributions 
required under the spouse's coverage, not to exceed the amount available under 
the aforementioned program in 20.1. 
20.3	 Any full time employee with at least twenty (20) years of service for the Ridge 
Road Fire District who takes a normal or disability retirement will be entitled to 
retiree health insurance as follows: 
A.	 A retiree of this local shall be provided with Blue Choice 
Freedom or an equivalent plan according to the Retiree Health 
Plan provided by the District. 
B.	 A retiree eligible for coverage under a spouse's policy may 
accept that coverage with reimbursement as provided in 20.2. 
C.	 If the retiree wishes to participate in a non affiliated HMO in 
the area to which the retiree relocates, the District will 
contribute the cost of the premium in an amount not to exceed 
the District's contribution to Blue Choice Freedom or its 
equivalent. 
D.	 The District reserves the right to change the provider of Health 
Care to District employees and agrees that such a change shall 
not decrease or eliminate coverage or benefit. 
E.	 A retiree eligible for Medicare will be entitled to a Medigap­
type health insurance policy. The Fire District will reimburse 
its members, retirees, or spouses that are presently enrolled in 
a Medicare Supplemental Plan an amount not to exceed an 
annual reimbursement of fifteen hundred dollars ($1500) per 
individual or three thousand dollars ($3000) for a member, 
retiree, and spouse. This reimbursement will require the 
member, retiree or spouse to submit proof of expenditure to 
the Treasurer of the Ridge Road Fire District. 
20.4	 The current $25,000 Universal Group Life Insurance Plan shall be continued 
according to the terms of the plan and the conditions established through Fire 
District Policy. This benefit will be available after the employee has completed 
one (1) full year of service with the Fire District. 
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Article 21
 
Physical Fitness
 
All employees will maintain the fitness level necessary to perform their job functions. To 
accomplish this, employees shall be given one (1) hour on each shift to conduct personal 
physical fitness on the District provided equipment as long as it does not interfere with 
the response to alarms or workings of the group. Complete physical examinations will be 
periodically conducted by the Fire District health care provider, at no expense to the 
employee. Any employee who suffers an on the job illness or injury shall be given 
release time and transportation for any immediate treatment that is necessary. Ongoing 
treatment and therapy should be scheduled so as to minimize or avoid interruption with 
working time. 
Article 22
 
Personal Files
 
Within ten (10) Calendar days of a written request by an employee, the Fire District will 
allow an employee to review hislher personnel and medical files. The employee may 
submit a written response to any materials contained in hislher file, and he/she shall be 
entitled to a copy (without cost) of any documents relating to his/her conduct or 
performance. 
Article 23
 
Substance Abuse policy
 
Attached in Appendix B 
Article 24
 
Minimum Manning
 
The Chief and Union President shall review this policy on an annual basis in January of 
each year. 
Attached in Appendix C 
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Article 25
 
Miscellaneous
 
25.1	 Unit Work. If the Fire District implements a change that affects the positions of 
unit members, it shall be required to negotiate the impact of such changes. This 
shall include impacts resulting from subcontracting, transfer of work to non-unit 
employees, the use of part-time firefighters, and the merger or consolidation of 
the Fire District with another entity. 
25.2	 Technology. If the Fire District is considering a major change in equipment or 
facilities, which would have a substantial impact on unit members, it will provide 
the Union with an opportunity to discuss the changes and provide input. 
25.3	 Seniority. Is determined by length of full-time continuous service as a firefighter 
from date of appointment. Seniority shall be interrupted, but not broken, by a 
leave of absence in excess of thirty (30) days. Seniority will be broken by 
resignation, termination or retirement. Notwithstanding the foregoing, seniority, 
and any rights and remedies related thereto, shall be controlled by Civil Service 
Law for purposes of lay-off and recall. 
25.4	 Shift Exchange. Unit members are expected to work their regularly scheduled 
shift, except with the prior approval of the duty officer and filing of the proper 
paperwork. 
25.5	 MileagelParking. Reimbursement for mileage shall be at the IRS rate and for 
parking expenses incurred for pre-approved travel on Fire District business. 
25.6	 Openings. Unit members will be notified of permanent openings on a duty group 
and given an opportunity to apply for a transfer. The Chief retains the final 
authority with respect to assignments and transfers. 
25.7	 Schedules. The master shift schedule shall be prepared, posted and provided to 
the Union on a monthly basis. 
25.8	 Safety and Health. The parties recognize the hazards of the employment and the 
importance of working together to provide a safe, effective and efficient working 
environment. Toward this end, the Union and the Fire District agree to have 
representatives meet at least quarterly, or more often on a mutually agreed basis, 
to discuss matters relating to safety and health, including, but not limited to: 
possible hazardous conditions or unsafe working methods; protective clothing and 
equipment; training; illness reporting, medical evaluations and physical 
requirements and examinations. Nothing resulting from these discussions shall 
require any changes unless they are mutually acceptable and nothing resulting 
from this process shall create any liability for the union. 
25.9	 LaborlManagement Meetings. The Union and Fire District agree to meet twice 
a year and on an as needed basis to promote relations between the District and the 
Union. The Union President, Secretary/Treasurer, Fire Chief and a member of the 
Board of Fire Commissioners shall attend these meetings. 
25.10	 Uniforms. The Fire District will provide employees with work uniforms, which 
shall be used only on duty and for approved official functions of the Fire District. 
The Fire District will provide each firefighter with his/her own personal fire 
attack/turnout equipment. While on duty, unit members will wear the appropriate 
uniforms and equipment provided by the Fire District. The Fire District will pay 
up to seventy-five ($75) dollars of any safety shoe purchase. This payment will 
be paid every year or on an as needed basis. 
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The Fire District shall pay the first fifty ($50) dollars on as needed basis toward 
the purchase of district approved leather turnout boots. These payments will only 
be paid upon completion of a Fire District voucher. 
25.11	 Employees are paid on a bi-weekly basis. 
25.12	 The Fire District will offer each firefighter the opportunity to have hislher pay 
directly deposited into a personal account at a financial institution(s) designated 
by the employee, subject to the ability of said financial institution to 
process/accept direct deposits. 
Article 26 
Duration, Changes, Savings, and Approval 
26.1	 The provisions of this agreement shall become effective January 1,2007 and shall 
continue in full force and effect until midnight, December 31, 2011. 
26.2	 If any provision of this agreement shall be declared invalid or unenforceable 
by a court or administrative agency, then the remainder of the agreement shall 
be continued in full force and effect as if the unlawful provision had not been 
included. 
26.3	 Both parties agree that they have had the full opportunity to negotiate with 
respect to all mandatory subjects for bargaining, whether contained herein or 
not or whether or not discussed during negotiations, and negotiations will not be 
reopened during the life of this agreement except by mutual consent. 
26.4	 It is agreed by and between the parties that any provision of this agreement 
requiring legislative action to permit its implementation, by amendment of law, or 
by providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval. 
26.5	 No amendment or alteration of the agreement shall be binding unless it is in 
writing and signed by the Chairman of the Board of Fire Commissioners, or 
hislher duly authorized representative and the President of the Union, or his/her 
duly authorized representative after ratification by the membership. 
26.6	 The parties mutually agree that negotiations for the contract year 2012 will 
commence on or about June 1,2011. 
26.7	 In the event that the District and the Union are unable to reach a new 
agreement by December 31, 2011, it is agreed that all benefits, terms and 
conditions of this contract shall remain in effect until a new agreement is reached. 
If no agreement is reached, both parties agree to go to a mutually agreeable 
arbitrator. The decisions of this arbitrator shall be final and binding upon both 
parties. This shall only come into effect if current appropriate arbitration is not 
available. 
26.8	 It is further agreed that, in the event that there is such a contract lapse, the Union 
will not assist or participate in any strike, work slowdown or other concerted 
refusal to work, or impose an obligation upon its membership to conduct, assist or 
participate in such a strike, work slowdown or other concerted refusal to work. 
26.9	 This agreement and any future agreements upon ratification shall be 
reproduced and supplied to each employee by the District within ten (10) 
working days at no cost to the employee. 
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RIDGE ROAD FIRE DISTRICT
 
1299 LONG POND ROAD 
ROCHESTER, NEW YORK 14626 
LETTER OF AGREEMENT 
RE:	 2007-2011 Contract between the Ridge Road Fire District and The Ridge Road 
Professional Firefighters Association, Local #3794, Article 20, Section 20.1. 
As per the language of Article 20, Section 20.1, it is agreed that those interested in the 
AFLAC Personal Cancer Indemnity Plan will contribute fifty percent (50%) of the policy 
premium. The District agrees to contribute the remaining fifty percent (50%) of the 
AFLAC Personal Cancer Indemnity Plan. 
This agreement pertains to the AFLAC Personal Cancer Indemnity Plan only. 
Andrew Watt, President
 
Local #3794
 
APPENDIX "A" 
SECTION 207-a POLICY 
I.
 
I
 
l
 
r 
r 
I 
--GM~ Section 207-a Procedure for the Ridge Road Fire 
District 
: Section 1 . Intent 
The following procedure is to be used by a firefighter or officer who is injured or taken sick in the 
performance ofhis duties so as to necessitate outside medical or other lawful remedial treatment. The 
district shall pay the employee the full amount ofhislhc:r regular salary including EMT pay, vacation pay, 
_holiday pay and longevity pay. Th.is shall continue until the disability arising therefrom has ('.eased, and, 
in addition the fire district shall be liable for all medical treatment and hospital care furnished during such 
disability. _ ­
If it is determined that the employee was not injured or taken sick in the performance of duty, then all 
time-off that was used will fall under regular sick leave, and be deducted from employees sick leave bank. 
Section 2. Reports 
. A!ly employee who is injured or taken sick in the perfonnanc.e ofhislher duties and requires outside 
medical treatment will be required to fill out all forms contained in Appendix C ofthe accident -sickness 
packet. The~ie include, a Ridge Road Fire District Injury Report (this report must be filed for all injuries 
regardless ofserioiJsness) form I, Witness Addendum form 2; Authorization for Release ofMedical 
Records form 3, Application for GMI.. 207-a Benefits form 4, Notice to Employees Receiving Workers _ 
-Compensation Benefits fonn S, Physician Report fonn 6, and NYSPFRS fonn7. The Ridge Road Fire 
District must receive all applicable forms for an employee to be eligible for 207-a benefit. Failure of the 
employee to submit completed packet may result in denial of207-8 benefit. 
Within-thirty (30) calendar days of the injury/sickness or discovery thereof; the injured employcc must 
submit a completed accident-sickness packet to the Fire Chief; or his designee; 
A representative or designee ofthe injured or sick employee may complete the accident-sickness packet. 
Section 3. Representative Defined 
. For all purposes herein, the representative ofthe firefighters is the Ridge Road Professional Fire Fighters 
Assoc.lAFF local #I 3794. The officers are entitled to have a representative or designcc of there choice as 
well. 
Section 4. 'nilia I Determination of Eligibility 
The chiefor his designee will review the accident·sickness packet submitted on behalfof the employee. 
- The chief or his designee is responsible for rendering an initial detennination of eligibility regarding the 
benefits ofGML 207-a. Such determination is based upon a review of the accident-sickness packet, any 
available medic.al records ~d interviews with any witnesses• 
.Within 30 days after the submission ofa complete accident-sickness package, the employee will be 
notified as to initial determination ofeligibility to the benefits ofGML 207-a. Ifno determination is made 
within 30 days. application will be deemed approved for 207- a benefits. If the application is automatically 
approved, due to no determination being made with in 30 days after submission of the completed package, 
there is an automatic appeal by the Board ofFire Commissioners as $et forth in Section S. If the accident­
sickness packag.e is not complete, delay in this initial determination may result. 
Such notification will be made in writing and mailed certified, return receipt to the injured or sick
 
employees' laSt known address and to his representative or designee.
 
Section 5. Appeal and Hearing Process upon denial 0(207-a Benefits 
.An employee initially denied 207-a benefits should have the right to appeal. 
A notice ofappcaJ must be served on the Secretary of the Board ofFire Commissioners within 30 days of 
the rec~ipt of the initial determination· 
The Board ofFire Commissioners, within 30 days ofreceipt of the notice ofappca1 or at the next mee'ting 
of the Board ofFire Commissioners; which ever is earlier, will appoint a Hearing Officer chosen at 
random from a mutually agreed upon list betw~ the Fire District and the Ridge Road Firefighters Union 
, (found in AppendiX B). A date for' the hearing and location wilJ be set and the employee will be given at 
, least 10 dayS notice. The Hearing Officer shall conduct the hearing in accordance,with the established 
, rules ofevidence, consistent with the NYS Administrative Procedure Act. 
The employee and the district arc allowed to be represented by an attorney or a representative, at their
 
own expense.
 
A record oft~e h~ring will be made at the expense ofthe district and provided to each party. 
it is the employees' burden 10 prove the e:mployee is entitled to GML207-a benefits. 
The Hearing Officer shall make a written decision, containing finding of fact and conclusion of law. This 
written decision shall be served upon all parties within 30 days ofthe conclusion of the hearing. 
Once this decision is served, either the employee or the district has the right to appeal pursuant to ,Article 
78 of the C.P.L.R.lfthe district loses the appeal they shall be responsible for the reasonable legal fees 
incurred by the employee,in this process as determined by the court. 
, Section 6. Light Duty 
The Ridge Road Fire District maintains a light duty program. The goal of this program is to help 
employees who are sick or injured integrate back into full duty. These light duty positions do not require 
the full physical demands required in full duty assignments. l1Iustrations of typical light duty positions 
are included 'in Appendix A of this document 
If an employ~ is injured in the perfonnance ofhislher duties or is tlLken sick as a result of the
 
performance ofhis duties and is advised by his physician that he cannot perform full duty, then the
 
employer or employee can request a light duty position consistent with hislher physical ability.
 
If the physician detennines that the employee is capable of performing the duties of a light duty position, 
and a liaht duty position is available,.the employee will be assigned to a light duty assignment 
If the physician does not detenninothat the employoe is capable ofperfonning the duties of a light dUty 
position, or the fICe district does not agrec with the length oftime that the employee's physician has the 
employee on light duty,. a medical exAm may be required, at the fire district's me4ical provider. 
Ifthe employee's physician states that the employee cannot return to work in a light duty position, but the 
district'smedical provider states that the employee can return to full or light duty, the employee will be 
required to attend an independent medical exam at Finger Lakes Occupational Health. The flle district 
shali pay for this exam: The determination made by Finger Lakes Oc:tupational Health shall be the 
decision followed by both parties. Failure ofthe employee to comply with the detenninati.on made by 
. Finger Lakcsoccupationat h~tth wiJ) lead to a termination ofbc:ncfits. 
Nothing in this section will prevent the employee from challenging the District's detennination pursuant 
to Article 78 of the C.P.L.R. lfthe fire district loses at the appeal, the firc district as detennined by the 
court sh~l pay the employee's reasonable legal fees•. 
Section·7. ·Revlew of Continued Eligibility of 207-a Benefits 
The medical C4)ndition of any employee receiving 207-a bene~ts shall be subject to periodic review by the 
Fire District's medical providers. Those receiving 207-a benefits must appear, 8S directed, for such 
medical examinations. Failure to do so may result in a termination ofbcnefits. 
Any decision that results in a change· of status will follow the same procedure as in section 6. 
Section 8. Workers Com'pensatlon 
Awards from Workers C.ompensation shall be signed over to th~ Ridge Roa~ Fire District Treasurer. 
Section 9. Tax Treatment of 207-3 Benefits 
Presently under Section 104(a) ofthe Intemal Revenue Code (relating to compensation for injuries and 
·.il/ness) payments made to employees while receiving 207-a benefits are exempt from withholding of 
federal income tax. However, these payments offulJ salary and wages ate subject to FlCA until the 
beginning of the seventh month after the last month in which the employee worked for the district. 
This section is not intended to give tax advice to the eligible. employee. It is merely to instruct the eligible 
, employee of the present tax treatment of this benefit. 
S~ction 10. Notification and Application to the New York State Police & Firemen's 
Retirement System· 
Any employee who files for 207 -a benefits is required to file f~ 7. which notifies the NYSPFRS ofthe 
injury that the employcc received. 
As a further condition for receipt of GMI. 207-8 benefits, in addition to the other infonnation, fonns and 
applic;ations required .to be executed by the employee, the employee must give written authorization to the 
.Ridge Road Fire District to apply for retirement. pursuant to the NYS Retirement and Social Security , 
Law. on his behidf, pursuant to whatever section that the employee may be entitled. However this ... 
application will not be made until it has been determined that the employee will never be able to' return to 
full duty. 
APPENDIX A 
FIRE PREVENTION DIVISION 
•	 Fire Safety Presentations . 
Prepares and presents information to school and community groups on a variety of subjects 
intended to prevent injury or sickness and death from fire or other hazards. 
Requires minimal walking and standing 
TRAINING DIVISION 
•	 Training Exercises 
Under the direction of a training instructor, would assist the instructor. If employee is a 
certified instructor he/she may teach and supervise training activities. 
No lifting or physical standing required. 
I 
• Record Keeping 
Record keeping and filing of day to day records. Would assist in preparing lesson plans. 
Minimal walking and standing required 
I CHIEF'S OFFICE 
I • Familiarization Inspections Under the direction of an officer, assist in visiting businesses. to check for hazards and document 
[ 
information necessary for proficient and safe emergency operations. 
Requires minimal walking and climbing of stairs 
[ • Administrative Assistant Answers telephones and assist· in secretarial duties as the chief deems necessary 
No physical exertion: TIlis is a desk job 
RADIO ROOM 
• Dispatcher. Assistant 
Sitting at the communications console answering telephones, receiving emergency calls and 
relaying to persormel. Keeping log books up to date. Greeting visitors. Maintaining watch on 
station. Assist Public Safety Dispatcher as deemed necessary. 
No physical exertion: nus is a desk job 
APPENDIXB
 
Hearing Officer Candidates: 
[ 1. John Doe 
2. John Doe 
3. John Doe 
4. John Doe 
5. John Doe 
Hearing Officers shall be selected by random draw. 
Employee Injury Report 
Fonn 1 Name: _ 
Address·.... _ 
Employer: _ 
Age ..'_ Social Security Number: _ 
Date ofInjury: Date ofReport:, --=~-------
Time oflnjury:, Career:D Volunteer:D 
Incident Number:, _ 
Location where injury took place: ....... --------­
Was protective equipment used? Yes 0 NoD 
Activity at time of injury: 
Nature of injury and body partes) injured: 
Did the employee seek medical care? Yes 0 NoD 
Emergency medical care by:, _ 
Ambulance used? 0 Ambulance service:. _ 
Hospitalization required?D Hospital:, ........ _ 
:t'1ame / address ofhospital:~ _ 
Name / address ofphysician: 
Additional information: 
_ 
Firefighters signature:. _ 
Officer signature: _ 
Ridge Road Fire District I Greece Ridse Fire Department May 01 
Employee I Witness Addendum 
Form 2 
Employee Name: _ 
Date of Injury: 
The intent of this form is to supplement information provided on the firefighter injury report. It Is 
for the use by a supervisor of the injured firefighter or for additional Information In reference to 
the initial report. 
l
 
l
 
f 
I
 
I
 
[ 
Injured Firefighter Signature 
Supervisors Signature 
DateDate 
Ridge Road Fire District
1299 ·Long Pond Road 
Rochester, New York 14626 
FormS 
AUTHORIZATION ·MEDICAL AND lOR HOSPITAL RECORDS 
To (Medical Provider): _ 
Address:-----------------------­
RE:
--------­
Date of birth: _ 
I­
I 
, 
The undersigned, being 18 years of age or older, hereby authorizes you to release to the 
Ridge Road Fire District to obtain, at their own expense, copies of any and all existing 
medical and / or hospital records, including but not limited to, patient files, physician notes, 
x-rays, and medical charts, relating to medical or remedial treatment provided to me In 
regards to the injury in question. 
This request is a continuing request and records must fe forwarded periodically "as treatment 
continues. 
,0_. A photostatted copy of this authorization shall be considered as effective and valid as the 
original thereof.· 
r. Dated: _ 
[ Employee signature 
~-
Employee number 
Ridge Road Fire District 
Fonn4 
Application for 
General Municipal law 207·a Benefits 
Claimant Name	 _ 
Date ofApplication'	 _ 
Name ofperson submitting Application	 _ 
(Ifdifferent from claimant): 
[ 
Applying: Yes No 
r	 I herby apply for benefits under Section 207-a of the General Municipal Law based upon 
the following: 
[	 Injury sustained in the Performance ofDuty: _ 
Sickness sustained as a result of the Performance ofDuty:	 _ 
,-- (In the spaceprovided, or on additional sheets ifnecessary, setforth to the best ofyour ability, a brief 
description ofthe injury / sickness including the date, time andplace how the injury / sickness occurred; 
any andall witnesses t the injury / incident,' all medical care providers who have treatedyou to date, 
including hospitals. Attach any documents that are relevant to the injury / sickness)[ 
[ 
I submit this application pursuant to the policy and procedure governing the application l'- for the award ofbenefits under the Section 207-a of the General Municipal Law. The 
statements contained in this application are, to the best ofmy knowledge, accurate and 
true. 
Signature ofApplicant	 Date 
May 01Ridge Road Fire District I Greece Ridge Fire Dept. 
I 
Ridge Road Fire District
 
-~-. 
Form S 
Notice to Employee Receiving Workers' Compensation Benefits 
If you are receiving Workers' Compensation benefits, you must report any 
earnings you receive and sign the check over to the treasurer of the Ridge 
Road Fire District. 
Failure to report earnings as dermed may subject you to criminal prosecution 
and / or civil liability, including the suspension or forfeiture of your benefits. 
Your endorsement on a benefit check, or deposit of the check into an 
account, is your statement that you are entitled to receive a Workers' 
Compensation claim. 
Date Employee Signature 
Ridge Road Fire District I Greece Ridge Fire Dept. MayOl 
----------------------------
Ridge Road Fire District
 
Fonn6 
Physician Report 
Name ofpatient _ Employee No: _ 
Nature of injury:.... _ 
Nature of sickness:
Was this injury or sickness caused by an employment related accident? 
1- Specify: ,.;.-. _ 
[- , Treatment rendered by physician:, _ 
[­
1-­
[-_. 
Can above named individual return to regular duty? 
Yes 0 Dateofretum: ~---
No 0 Expected date of retum:_· 
Additional Comments' 
_ 
_ 
[­
What treatments will be required to rehabilitate patient to full or modified duty? 
Attending Physician Signature _ 
Ridge Road Fire District I Greece Ridge Fire Dept, MayOl 
Ridge Road Fire District 
Fonn7 
New York State Policemen's & Firemen's Ret·irement System 
Governor Smith State qffice Building 
Albany, New York 12244 
r" 
I 
To: The Controller ofthe State of New York 
In compliance with Section 207-a of the Retirement Law, instructing me to notify your 
.department ofany and all injuries sustained in the line of duty as a member of the Ridge 
Road Fire District, I herby submit the following report: 
r 
! 
-
Name of Injured Firefighter Registration Number _ 
j Address, _ 
I 
[­
[­
Description of Injury 
Date oflncident _ Time ofIncident 
_ 
_ 
Medical Care Required: _ 
f 
l Remarks _ 
Signature ofFirefighter 
Witness to Injury 
Date 
MayOlRidge Road Fire District I Greece Ridge Fire Dept. 
APPENDIX "B" 
SUBSTANCE ABUSE POLICY 
B!!!ge Road Fire District Substance Abuse Policy &
 
Drug and Alcohol testing Procedure
 
Purpose 
The Ridge Road Fire District and the Ridge Road Professional Fire Fighters Association 
are committed to providing a safe and healthy working environment for firefighters. The 
parties are also committed to maintaining a positive image and reputation with our 
constituents. To further these objectives, the parties have established this policy on 
alcohol and drug abuse. It is not the policy's intent to intrude on the private lives ofits 
frrefighters. However, the District and Union recognize that firefighter involvement with 
alcohol and/or drugs, both on and offthe job, can negatively affect the ability of 
frrefighters to perfonn their duties in a safe and efficient manner, and can negatively 
affect the District's positive image and reputation. This policy is thus designed to 
maintain a workforce and work environment, which are free from the influences of 
alcohol and drug use. 
Scope 
This policy applies to all employees ofthe Ridge Road Fire District. Nothing in this 
agreement will be construed to conflict with or overrule any statutory rights that the fire 
fighter may have in accordance with New York State or Federal Law. Nothing in this 
agreement will be construed to modify or alter any right to a hearing or grievance that an 
employee is entitled to by the contract. However this agreement may defme the penalty 
for violation ofthis agreement. 
All employees shall be informed ofthe Employer's drug and alcohol testing policy. 
Employees will be provided with information concerning the impact ofthe use ofdrugs 
and lor alcohol on job performance. In addition, the Employer shall inform employees on 
how testing is to be conducted, what the testing may detennine, and the consequences of 
testing positive for drug/alcohol use. All newly appointed employees will be provided 
with this information upon their initial date ofappointment. No employee shall be tested 
before this information is provided. Prior to any testing, the employee will be required to 
sign the consent release fonD, a copy ofwhich is provided in this appendix. 
Prohibited Conduct- Violations 
Absent significant and verifiable circumstances, tennination ofemployment may result 
for violations ofthe following policies: 
A.	 The use, consumption, possession, manufacture, distribution or sale of 
unauthorized drugs or drug paraphernalia by employees during working hours, 
when performing job duties, or when on District property is strictly prohibited. 
The term ''performance ofduties" includes District reimbursed travel in district or 
private vehicles. 
B.	 The use, consumption, possession, manufacture, distribution, or sale ofalcohol 
during working hours, when performing job duties, or when on District property 
is strictly prohibited. This policy does not apply to originally sealed, unopened 
containers of alcoholic beverages, which are kept in an employee's vehicle. At all 
times, the employee must conduct themselves in a manner that does not present a 
danger to himselfor herselt: or other firefighters, the general public or the 
District's image or reputation. 
C.	 Employees are prohibited from working while under the influence ofalcohol or
 
illegal drugs. The tenn ''under the influence" means a level ofalcohol or illegal
 
drugs in the employees system, which impairs the employee's ability to perform
 
job duties. An employee who has a blood-alcohol level of0.05% or higher will
 
presumptively be considered to have his ability to perform job duties impaired.
 
D. Employees taking prescription or over the counter medications, which may 
impact the judgment, coordination, or job performance ofthe employee must 
report such use to the Chiefor a duty officer. Prescription medicines must always 
be kept in their original container. Instructions provided by the manufacturer or 
physician for all medications must be followed. 
E.	 In the event an employee is convicted ofa drug or alcohol related offense, the 
fIrefighter may be disciplined, which may include termination, suspension with or 
without payor reassignment. The District will consider the nature and 
circumstances ofthe charge, the arrest, the employee's record with the District 
and the impact the arrest, charge or conviction may have (has) on the public and 
on the district's image and reputation. 
F.	 Knowingly aiding and abetting anyone to violate the preceding provisions ofthe
 
policy
 
Inspection 
The District provides lockers, equipment, and other articles for use by its employees 
during work. Such items are viewed as District property. The District reserves the 
right to enter and inspect such property at any time if they have reasonable cause to 
believe that the employee may have drugs or alcohol in their locker. A district officer 
may seal the locker, until a thorough search can be accomplished in the presence of 
the firefighter and his union representative.. The firefighter will not be allowed access 
to a sealed locker until a search can be accomplished. 
Pre-Employment testing 
All offers ofemployment from the Ridge Road Fire District will be conditiona~ 
until the prospective employee passes a pre-employment drug and alcohol test. All 
individuals who are extended job offers will be subject to such testing as a condition 
ofemployment, regardless ofposition. Failure to pass the drug and alcohol test will 
result in withdrawal ofthe offer ofemployment. 
Employee Testing 
Employees shall be subject to random medical testing involving urine or blood 
analysis or other similar or related tests for the purpose ofdiscovering possible drug 
abuse/use a maximum ofthree times per year. It: however there is reasonable 
suspicion to believe an employee's work performance is impaired due to drug or 
alcohol abuse/use, the District may require the employee to undergo a medical test 
consistent with the conditions as set forth in this policy. Reasonable suspicion shall 
be based on the following: 
-Involvement in a fatal or bodily injury accident or in an accident involving 
substantial damage. 
-An observable phenomenon, such as direct observation ofdrug/alcohol use or the 
symptoms ofbeing under the influence ofa drug/alcohol. 
-A pattern ofabnormal conduct or erratic behavior 
-An arrest and conviction on a drug related offense 
No such testing may be conducted without the written approval ofthe officer in 
charge. The officer in charge must document, in writing, who is to be tested and why 
the testing was ordered. Failure to follow any ofthese procedures shall result in the 
elimination of the test results, as if no test had been administered. The test results 
shall be destroyed and no discipline shall be levied against the employee. At any time 
in the testing procedure, an employee reserves the right to union representation when 
they request it. 
Sample Collection 
The collection and testing ofsamples shall be performed only by a laboratory and by 
a physician or health care professional qualified and authorized to administer and 
determine the meaning ofany test results. The laboratory perfonning the test shall be 
one that is certified by the Substance Abuse and Mental Heahh Services 
Administration (SAMHSA). The laboratory chosen must be agreed to between the 
district and Local 3794. The laboratory used shall also be one whose procedures are 
periodically tested by SAMSHA where they analyze unknown samples sent to an 
independent party. The results ofemployee tests shall be made available to the 
Medical Review Physician. 
Collection of blood and urine samples shall be conducted in a manner, which 
provides the highest degree ofsecurity for the sample and freedom from adulteration. 
Recognized strict chain ofcustody procedures must be followed for all samples as set 
by SAMHSA. The Union and the District agree that security ofthe biological urine 
and blood samples is absolutely necessary, therefore, the District agrees that ifthe 
security ofa sample is compromised in any way, any positive test shall be invalid and 
may not be used for any purpose. 
Blood or urine samples will be submitted as per SAMHSA standards. Employees 
have the right to Union or legal counsel representatives to be present during the 
submission ofthe sample. 
Tests shall be conducted in a manner to ensure that an employee's legal drug use 
and diet does not affect the test results. 
A split sample shall be reserved in all cases for an independent analysis in the event 
ofa positive test result. All samples must be stored in a scientific acceptable 
preserved manner as established by SAMHSA. All positive confirmed the laboratory 
for must retain samples and related paperwork at least six (6) months or for the 
duration ofany grievance, disciplinary action or legal proceedings, whichever is 
longer. At the conclusion of this period, the paperwork and specimen shall be 
destroyed. 
Drug Testing 
The laboratory shall test for only the substances and within the limits for the initial 
and confirmation test as provided within SAMHSA standards. The testing shall be a 
10-panel test that includes: Amphetamines, Marijuana, Cocaine, Opiates, 
Phencyclidine, Barbiturates, Benzodiazepines, Methaqualone, Methadone, and 
Propoxyphene. 
If initial testing results are negative, testing shall be discontinued, all samples 
destroyed and records ofthe testing expunged from the employee's file. Only 
specimens identified as positive on the initial test shall be confirmed using gas 
chromatography/mass spectrometry (GCIMS) techniques. 
If confirmatory testing results are negative all samples shall be destroyed and 
records ofthe testing expunged from the employee's file. Test results shall be treated 
with the same confidentiality as other employee medical records. The test results 
shall not be reported outside the Fire District. 
Alcobol Testing 
A Breathalyzer or similar test equipment shall be used to screen for alcohol use and if 
positive shall be confirmed by a blood alcohol test perfonned by the laboratory. An 
individual qualified and certified on the equipment shall perform this screening test. 
An initial positive alcohol level shall be 0.05%. If initial testing resuhs are negative, 
testing shall be discontinued, all samples destroyed and records ofthe testing 
expunged from the employee's file. If initial results are positive, the test shall be 
confirmed using a blood alcohol level. Sample handling procedures, as detailed 
under sample collection shall apply. A positive blood alcohol level shall be .05 per 
100rnl ofblood. Ifconfirmatory testing results are negative all samples shall be 
destroyed and records ofthe testing expunged from the employee's file. 
Expenses 
The Fire District shall pay for all costs involving drug and alcohol testing as well as 
the services of the Medical Review Physicim The District shall also compensate the 
employee for time spent in the testing process, travel, and other expenses as outlined 
in the labor agreement. 
Laboratory Results 
The laboratory will advise only the employee and the Medical Review Physician of 
any positive results. The Medical Review Physician will release the results ofa 
positive drug or alcohol test to the District once he has completed his review and 
analysis ofthe laboratory tests. The District shall keep the results strictly confidential 
and in no way be made public for any purpose whatsoever, except for purposes of 
employee disciplinary proceedings. 
Medical Review Physician 
A medical review physician shall be chosen and agreed upon, between the District 
and the Union, and must be a licensed physician, with a knowledge ofsubstance 
abuse disorders. The medical review physician shall be familiar with the 
characteristics ofdrug testing (sensitivity, specificity, and predictive value), the 
laboratories performing the tests, the medical conditions, and work exposures ofthe 
employee. The role ofthe medical review physician will be to review and interpret 
positive test results. The medical review physician must examine alternate medical 
explanations for any positive test results. This action shall include history and review 
ofany other relevant biomedical factors. The medical review physician must review 
all medical records made available by the tested employee when a confirmed positive 
test could have resulted from a legally prescribed medication. 
Rehabilitation Program 
Any employee, who tests positive for illegal drugs or alcohol shall be medically 
evaluated, counseled and treated for rehabilitation as recommended by an EAP 
counselor. Employees who complete a rehabilitation program will be re-tested 
randomly every quarter for the following twenty-four (24) months. An employee 
may voluntarily enter rehabilitation without a requirement or prior testing. 
Employees who enter a program on their own initiative shall not be subject to re­
testing while undergoing treatment or any disciplinary action unless related to other 
activities. This program is designed to provide care and treatment to employees who 
are in need ofrehabilitation. The treatment and rehabilitation shall be paid for by the 
employee's health insurance. Employees will be allowed up to three (3) months time 
ofi'from the District if they are entered into an accredited rehabilitation program. If 
additional time is needed it shall come from the employee's accrued and earned 
vacation/comp time offto complete successful rehabilitation. When undergoing 
treatment and evaluation employees shall receive the usual compensation and fringe 
benefits provided to their assigned position. Ifan employee tests positive during the 
twenty-four (24) month period, do not successfully complete or attend a treatment 
program or have a subsequent violation ofthis policy they shall be subject to 
suspension and/or tennination pursuant to Section 75 ofthe Civil Service Law. 
As one ofthe purposes of the District's alcohol and drug policy is to promote safety 
and health, the District has established an Employee Assistance Program. This 
program is designed to assist employees in resolving personal problems, which may 
include drug and/or alcohol problems. The Chiet: either independently or at the 
request ofsupervision or the union, may also refer an employee to EAP. 
Employee Consent 
Failure to consent or appear for drug or alcohol test shall be considered a violation 
ofthis policy and the employee will be subject to discipline/termination hearing 
pursuant to Section 75 ofthe Civil Service Law. 
Right of Appeal 
The employee has the right to challenge the results ofthe drug or alcohol tests and 
any discipline imposed subject to the grievance procedure outlined in the contract or 
any other applicable portion ofthis agreement. The firefighter may also request in 
writing a confirmation ofthe original test using the split sample at another NYS 
approved laboratory. The District will be required to pay the cost of the re-analysis. 
The District shall also issue a written acknowledgement to the employee in regards to 
the negative test. 
Right ofUnion Participation 
At any time, the Union, upon request, will have the right to inspect and observe any 
aspect ofthe drug-testing program with the exception of individual test results. The 
Union may inspect individual test results ifthe employee involved authorizes the 
release ofthis information 
Changes in Testing Procedure 
The parties recognize that during the life ofthis agreement, there may be 
improvements in. the technology oftesting procedures, which provide more accurate 
testing. In that event, the parties will bargain in good faith whether to amend this 
procedure to include such improvements. Ifthe parties are unable to agree on the 
amendments they will be submitted to an arbitrator whose decision shall be final and 
binding upon both parti~s. 
Conflict with other laws 
This appendix is in no way intended to supersede or waive any constitutional or 
other rights that the employee may be entitled to under Federal, State or Local 
Statutes. 
Union Held Harmless 
This drug and alcohol-testing program was initiated at the request ofthe Fire 
District. The Fire District assumes sole responsibility for the administration ofthis 
policy and shall be solely liable .for any legal obligations and costs arising out ofthe 
provisions and/or application ofthis agreement relating to drug and alcohol testing. 
The Union shall be held harmless for the violation ofany worker rights arising from 
the administration of the testing program. 
" I 
Consent and Release Form for
 
Drug/Alcohol Test Program
 
I acknowledge that I have received a copy of, have been duly infonned, and understand the Fire 
District's drug and alcohol testing policy and procedures. I have been provided with infonnation 
concerning the impact ofthe use ofalcohol and drugs on job performance. In addition, I have 
been informed on how the tests are conducted, what the test can determine and the consequence of 
testing positive for drug use. 
I have been infonned of the Fire District's Employee Assistance Program. I understand that if! 
voluntarily come forward and ask for assistance to deal with a drug or alcohol problem through the 
Employee Assistance Program, that I will not be disciplined by the District. 
I understand how drug/alcohol tests are collected and further understand that these are medical 
tests that are conducted under the auspices of a Medical Review Physician. I understand that the 
Medical Review Physician will review and interpret any positive test results, and that I will have 
an opportunity to be interviewed by the Medical review Physician to review my status, my 
medical history and any relevant biomedical factors prior to the Fire District being infonned 
whether I passed or failed the test. 
I understand that a confinned positive drug or alcohol test will result in my referral to the Fire 
District Employee Assistance Program and that I will be required to complete a rehabilitation 
program. No disciplinary action will be taken against me unless I refuse to take a drug/alcohol 
test, refuse the opportunity for rehabilitation, fail to complete a rehabilitation program 
successfully, or again test positive for drugs/alcohol within two (2) years ofcompleting an 
appropriate rehabilitation program. I understand that such disciplinary action, as described herein, 
may include dismissal from the Fire District 
Printed or Typed Name of Employee 
Signature of Employee 
Date 
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